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Visions Ahead: Empowering the New
Year Through Change, Connection &
Community

Ag Executive Director, I am intentional about when and how
I speak directly to our community. This moment felt
important to share personally. ReNforce is entering a seasan
of thoughtful reflection and growth, and I want you to hear
diractly from me about where we are headed and why.

Az we look ahead, we are beginning a f:rmkl strategic

__.‘ plenning process designed to strengthen our organization
L e deepen our impact, end ensure our work remains aligned
’ with the needs and voices of those we serve. This process
is grounded in our mission and guided by & commitment to
e - clarity, accountability, and long-term sustainability.

With the support of Robinson Mamnagement Consulting, we
will be listening closely to stakeholders, examining what is
waorking, and honestly assessing where we must grow. Far
me, thia work Ia deeply personal. We are not Just planning
for the future. We are building it together.

. At its core, this effort is about alignment—betwesen our
In Thls vision and our actions, our values and our systems, and who
wea are today and whao we are becoming.
Newsletter:
A Reentry Story in Motion, We value connection over isolatian.
Inclusive Hiring as a Strategic .w.e value community over silos.
We beliave in laveling up—togethear.
Workforce Tool, Strategic
Growth with Dr_Tgny Thiz strategic planning seselon is not simply about creating

a plan. It ia about strengthening our foundation so0 we can
move forward with intention and impact. I invite you to stay

Robinson, Lifting Spirits &
Restoring Strength, National engaged as we do this work. Your trust, partnership, and
Acoredited Customer Service belief in thie miasion matter desply.
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